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Goal 1: Appreciation and awareness of the broad spectrum of diversity, in particular, the universal diversity of doing things differently (“differability”). 

Objective: Through [vicarious] simulation of everyday activities, participants experience how one 

can accomplish tasks in diverse ways.

Objective: Through [vicarious] simulation of everyday activities and discussion with classmates, 

participants appreciate how everyone does things differently.

Objective: Participants appreciate the diversity of doing things differently (“differability”), the 

basic human need for accessibility, and the need to develop the skill of adaptive capacity.

Objective: Participants appreciate that each human being is a special, unique individual, a quality 

that we all share and should celebrate.

Goal 2: Definitions; Appreciation of the empowering benefits of positive communication advocacy. 

Objective: Participants formulate a new positive lexicon with which to promote Accessibility and the 


People who represent this type of diversity (Everyone!).
Objective: Participants learn definitions of terms: Diversity, Minority, Accessibility, Adaptive 

Capacity, Equity of Access, Web Accessibility, Assistive Technology, Universal Design, 

Universal Design for Learning, Differability/Differabilities

Objective: Participants demonstrate understanding of the concept of Equity of Access, the relevance of 


Accessibility in the library and information studies [LIS] field, and the need for educators, in particular, LIS educators, to know about and practice Accessibility.
Goal 3: Appreciation and awareness of the importance of accessibility in everyday life.

Objective: Participants appreciate the universality and omnipresence of accessibility concerns and 


assistive technology in all of our lives. (Accessibility “Jeopardy”)

Objective: Participants learn how assistive technology and implementation of universal design 

principles improve everyone’s life.

Goal 4: Appreciation and awareness of the wide variety of available resources concerning accessibility; how to access/obtain such technology for personal and professional purposes.

Objective: Participants experience new assistive technology.

Objective: Participants are acquainted with current sources of accessibility and assistive 


technology; distribution and discussion of resources list/handout.

Objective: Participants are acquainted with current accessibility and assistive technology resources 


through demonstration and exploration of websites.

Objective: Participants test their learned knowledge of accessibility (Accessibility matching game)

Goal 5: Formulation of strategies to incorporate accessibility, assistive technology, and universal design into professional and everyday life, and health education program planning.

Objective: Through review of presentation and opening exercise, participants compile a “to do” list to incorporate accessibility, assistive technology, and universal design into their everyday lives and into their own LIS activities and programs.

Program Agenda

1. Introductory Activity: It’s Simulation Time! Please discuss with a class colleague how you would successfully accomplish the activities listed on the distributed handout.  Please take notes. We will discuss your findings when we review what we have learned at the conclusion of this presentation. [Goal 1]  

2.   Definitions: Reviewing some definitions (handout within packet): Diversity, Minority, Accessibility, Web Accessibility, Adaptive Capacity, Assistive Technology, Universal Design, Universal Design for Learning, Differability/Differabilities, Equity of Access [Goal 2]

3. The importance of positive language, especially for educators. [Goal 2]

4. Assistive Technology is Everywhere! Accessibility “Jeopardy” (Handout): Identify the assistive technology (of course, in the form of a question) involved in accomplishing each of the activities.  Answers on handout (Categories: Daily Living/Home, School, Work, Sports/Arts/Travel and Library). Participants provide appropriate questions for each answer.  Participants are welcome to devise their own pair of answers and ask classmates to formulate the appropriate questions. [Goal 3]

5. What’s that super-cool AT [assistive technology]?  New assistive technology 


demonstration.  Diversity of Differences (handout within packet). [Goal 4]

6. How can I experience more of this “really cool” technology and obtain assistive technology?  Web Resources (handout within packet) Conferences, Training, Web exploration. [Goal 4]

7. Accessibility Matching Game (Handout): Match the assistive technology device [etc] 


with its definition. [Goal 4]

8. Review and discussion of introductory [vicarious] simulation activity. [Goal 5]

9. Formulation of “To-Do” list to incorporate accessibility, assistive technology, and awareness about the universal diversity of doing things differently/differability into everyday life and into participants’ LIS programs and activities. [Goal 5]

My To-Do List … A for Accessibility!

a. __________________________________________________________________________

b. __________________________________________________________________________

c. __________________________________________________________________________

d. __________________________________________________________________________

e. ___________________________________________________________________________

Some Definitions ...
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Diversity: 1. Different; unlike; dissimilar; distinct; separate. 2. Capable of various forms; multiform. Source: Webster's Revised Unabridged Dictionary, © 1996, 1998 MICRA, Inc. Source: http://www.dictionary.com/ 

Minority: The smaller in number of two groups forming a whole. A group regarded as different

from the larger group of which it is part. From Latin minor: less, smaller. Definitions adapted from The American Heritage® Dictionary of the English Language, Third Edition © 1996.

Accessibility: The ability to access; the state of being practicable, feasible, performable,

achievable, surmountable, attainable, obtainable. Source: Roget's Online Thesaurus
http://www.thesaurus.com/roget.IV/470.html

Web Accessibility: Anyone using any kind of Web browsing technology must be able to visit

any site and get a full and complete understanding of the information contained there, as well as

have the full and complete ability to interact with the site. Source: Chuck LeTourneau. Starling Access Services, Canada. http://www.starlingweb.com/webac.htm

Adaptive Capacity: The genetically set range or flexibility of reactions of an organism enabling it to respond in different ways to differing conditions. GardenWeb Glossary of Botanical Terms. Accessed 9/15/2002 at http://www2.gardenweb.com/glossary/adaptive_capacity.html 

Equity of Access: Fairness and equality of participation in learning processes, information retrieval, health care and other services.
Assistive Technology: Any aid, device or tool, compensatory strategy, used in many different

environments, information and referral, evaluation and recommendation, resources for funding,

designing, fabricating, repairing, and fitting, training, support and follow-through service that

improves a person's functional capability. Source: University of Kentucky. Interdisciplinary Human Development Institute. 

http://www.ihdi.uky.edu/projects/EmployAT/ComputerAccessHTML/atdefinition.htm

Universal Design: "The design of products and environments to be usable by all people, to the

greatest extent possible, without the need for adaptation or specialized design." 

Source with elaboration of Universal Design Principles, see: The Center for Universal Design, College of Design, North Carolina State University, Raleigh, NC at: 

See: http://www.design.ncsu.edu:8120/cud/univ_design/princ_overview.htm 

Differability/Differabilities: The universal diversity of doing things differently. 

People with Differabilities: People who represent the diversity of doing things differently. Everyone!
Some Thoughts …
We are all people first. We live in a very diverse society of people with diverse needs and interests. Everyone is unique. Although we share many needs, desires, dreams, and aspirations, we are diverse in many ways.  Let us celebrate our diversity. 
How many of us are perfect in every way? How many of us are getting any younger? 

We all are human beings who all sooner or later join the crowd in having to do things differently: due to birth, accident, illness, natural disaster, lifestyle choice, war/terrorism, or simply by aging.   In Memoriam: September 11, 2001.

How many of us need to access something? How many of us are aging, changing? Everyone. 

How many of us use assistive technology? Everyone.

See:  http://www.a4access.org/ateverywhere.html
How many of us wish that all products that WE wish to use were designed so that WE too could use them easily and efficiently? Everyone. See:  http://trace.wisc.edu/

*How many of us are people with differabilities, people who do things differently? Everyone. 

*Please see: A Diversity of Differences:  http://twu.edu/~s_perlow/atwhat.html
*Section 508 http://www.section508.gov/ (applicable to federal agencies) and State of Texas web accessibility standards (http://www.dir.state.tx.us/standards/S206.htm)

*State of Texas educator standards 

Simulation Time
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Please consider the following questions and discuss your answers with a fellow classmate.  Then we will discuss the questions as an entire class. How would you ….
1. Tie your shoes/ gift-wrap a present with one hand?
2. Read a book in the dark?
3. Write a check / open a medicine container with both arms/hands in casts?
4. Memorize the words and music of a song without reading standard musical notation?
5. Watch and fully comprehend a television program/movie with the picture visible but without sound?
6.  Watch and fully comprehend a television program/movie with the picture turned off but with sound?
7.  Watch and fully comprehend a television program/movie with both picture and sound unavailable?
8. Participate in/enjoy a guided tour of a museum blindfolded?
9. Recite a poem without speaking?
10. Type a paper without typing (i.e. hands-free)?
11. Have a document read to you without the assistance of another individual?
12. As a member of the Deaf community, be a successful student in this class?
13. Adjust the font size, style, color, link color, contrast, magnification, image display, etc. on your computer without purchasing additional software or assistive technology?
How We Say What We Say: Can We Say It Better?
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How We Describe Ourselves and What We Do=How Others Describe/Consider Us Too

(words found in a variety of current media stories; sample dictionaries consulted: American Heritage Dictionary of the English Language: New College Ed. (1978), Second College Ed. (1976); Houghton-Mifflin, publisher)








abnormal, blind, deaf  ________, the blind, the deaf,  brain-damaged, cripple (as verb: to disable or damage), deaf, deaf  mute , defect, defective, ____ deficient, [attention] deficits, deformed, deformity[ies], deviant ...


dis – prefix = absent, deprived of, negation, lack, invalidation, deprivation, reversal, negative action, pejorative=tending to make or become worse, disparaging, downgrading (i.e. a pejorative word)


disabled = inoperable, incapable, incapacitated, non-functioning

disability = a disabled state or condition; incapacity; something that disables; a handicap; a legal incapacity or disqualification

disabilities, disabled or ______-disabled, disabled access [oxymoron of the century], disabled patrons, disabled populations, disabled workers [oxymoron of the century], the disabled vs. the non-disabled, disabled learning programs, disadvantaged, disease[d] [abnormal condition], disfigured, disfigurement, disorder[s], _______ disorder, disruptive behavior disorders, disturbance, _________disturbed, dyscalculia, dysfunctional, dyslexic  ...

handicap = deficiency, especially anatomical, physiological, or mental deficiency that prevents or restricts normal achievement; any disadvantage, a hindrance, something that impedes

handicapped = disabled or crippled, mentally deficient
handicap, handicapped 

im/in – prefix = not: impaired, ___-impaired, impairment,  incapable, incapacitated, incompetent, incoherent, indigent, injury, inoperable, invalid …

[the] mentally ill, paralyzed persons, ____plegic, disabled persons, problem[s], qualified disabled persons, syndrome...

para – prefix: beside, incorrect, abnormal: paralympics, paraplegic …

How COULD we describe ourselves and what we do: POSITIVELY (so others do too):

People First!

able, accessible, accessibility, equity of access (for everyone), different (everyone is) difference[s] (everyone has), special, unique, one of a kind (everyone is), universal design, universally designed (for everyone), can do, maybe sometimes in a different way, [mobility, visual, hearing, learning, perceptual, etc.] differences, diversity, celebrating diversity...
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Positive Sells. Positive Wins. Every Time.
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1.  Be Positive.  Act Positively. Communicate Positively.  People like positive.

2. Care. Encourage everyone to communicate positively.

3. Don’t assume anything. Never say “never, “cannot, won’t, don’t...” Perhaps we do “it” differently, but “it” can be accomplished … superbly. 

4. Make accessibility, assistive technology relevant to everyone, because they are.

5. People First, Can Do Language. Always.

6. Advocate for changing names of services, programs to positive terminology:

i.e.: “Disability Support”/“Disabled Student Services” = “Accessibility Office[r]”

(patience: the process will take time)

7. Examples of websites with positive language:

- Hello Friend/Ennis William Cosby Foundation  http://www.hellofriend.org/

- Don Winkler, CEO, Ford Financial Corporation.  http://www.cyberwink.com/

- San Francisco Public Library Access Services http://sfpl4.sfpl.org/access_services

- University of Southern Maine.   GENASYS: Generating Assistive Technology           

            Systematically http://genasys.usm.maine.edu/

8. Aim for 150%: if we aim for 100% we may get 50%.  Aim for 150%, 200%…

9. Access/Accessibility are universal needs, diversity is universal. Celebrate diversity, all diversity, including the universal diversity of doing things differently.

10. Positive Sells. Positive Wins. Positive Works.  Every Time. 
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Disabled

Caption: The word “disabled” is crossed out. “Disabled” by dictionary definition means “inoperable, non-functioning,” thus is a misnomer as applied to people. 

Why do we “dis-” ourselves? 


disabled, disability, abnormal, afflicted, atrophied, blemished, blind, deaf [and nothing in-between], burdens, confined, crippled, damaged, debilitated, decrepit, defect, defective, deformed, deficient, depraved, deprived, deranged, deviant, difficulties, disadvantaged, discolored, disfigured, dislocated, disqualified, disruptive, disturbed,  __disorder, dysfunctional, feeble-minded, flawed, fragile, flaccid, frail, handicapped, hindered, hopeless, imbecile, impaired, impairment, impediment, impotent, inadequate, incompetent, inferior, infirm, injured, invalid, lame, limited/limitation, mute, palsied, para [as in paralympics= incorrect, abnormal], paralyzed,  [the gender-free] persons, powerless, problem, retardation, retarded, syndrome, the blind, the disabled, the deaf, the mobility-impaired, etc., troubled, wasted, weakness, withered DISabled, DISability, DIS, DIS, DIS...

Caption: The above negative terms, unfortunately commonly used to describe people who do things differently or people with differabilities, are crossed-out, indicating that the terms should NOT be used. 
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[Disabled]

Caption: The word “disabled” in this text-only version (also for Braille) is in brackets, indicating that the term should NOT be used (in the graphic version, the term is crossed out).”Disabled” by dictionary definition means “inoperable, non-functioning,” thus  is a misnomer as applied to people. Why do we “dis-” ourselves?

[disabled, disability, abnormal, afflicted, atrophied, blemished, blind, deaf [and nothing in-between], burdens, confined, crippled, damaged, debilitated, decrepit, defect, defective, deformed, deficient, depraved, deprived, deranged, deviant, difficulties, disadvantaged, discolored, disfigured, dislocated, disqualified, disruptive, disturbed,  __disorder, dysfunctional, feeble-minded, flawed, fragile, flaccid, frail, handicapped, hindered, hopeless, imbecile, impaired, impairment, impediment, impotent, inadequate, incompetent, inferior, infirm, injured, invalid, lame, limited/limitation, mute, palsied, para [as in paralympics= incorrect, abnormal], paralyzed,  [the gender-free] persons, powerless, problem, retardation, retarded, syndrome, the blind, the disabled, the deaf, the mobility-impaired, etc., troubled, wasted, weakness, withered DISabled, DISability, DIS, DIS, DIS...]

Caption: The above negative terms, unfortunately commonly used to describe people who do things differently or people with differabilities, in this text-only version (also for Braille) are in brackets, indicating that the terms should NOT be used (in graphics version, words are crossed out).

Ellen Perlow (eperlow@hotmail.com)-October 2002 - This document is available in alternative formats upon request.

Main Website/Additional resources: http://www.a4access.org/

Specially prepared for Dr. Mary Snyder’s Texas Woman’s University LS 5013 Information Storage and Retrieval Class 10/14/2002
ep10/2002
Ellen Perlow (eperlow@hotmail.com)-October 2002 - This document is available in alternative formats upon request.

Main Website/Additional resources: http://www.a4access.org/

Specially prepared for Dr. Mary Snyder’s Texas Woman’s University LS 5013 Information Storage and Retrieval Class 10/14/2002
Some Definitions ... 

Diversity: 1. Different; unlike; dissimilar; distinct; separate. 2. Capable of various forms; multiform. Source: Webster's Revised Unabridged Dictionary, © 1996, 1998 MICRA, Inc. Source: http://www.dictionary.com/ 

Minority: The smaller in number of two groups forming a whole. A group regarded as different from the larger group of which it is part. From Latin minor: less, smaller. Definitions adapted from The American Heritage® Dictionary of the English Language, Third Edition © 1996.

Accessibility: the ability to access; the state of being practicable, feasible, performable, achievable, surmountable, attainable, obtainable. Source: Roget's Online Thesaurus http://www.thesaurus.com/roget.IV/470.html

Web Accessibility: anyone using any kind of Web browsing technology must be able to visit any site and get a full and complete understanding of the information contained there, as well as have the full and complete ability to interact with the site. Source: Starling Access Services, http://www.starlingweb.com/webac.htm

Assistive Technology: any aid, device or tool, compensatory strategy, used in many different environments, information and referral, evaluation and recommendation, resources for funding, designing, fabricating, repairing, and fitting, training, support and follow-through service that improves a person's functional capability. Source:  http://www.ihdi.uky.edu/projects/EmployAT/ComputerAccessHTML/atdefinition.htm

Universal Design: "The design of products and environments to be usable by all people, to the greatest extent possible, without the need for adaptation or specialized design." 
Source with elaboration of Universal Design Principles, see: The Center for Universal Design, College of Design, North Carolina State University, Raleigh, NC  http://www.design.ncsu.edu:8120/cud/univ_design/princ_overview.htm 

Differability/Differabilities: The universal diversity of doing things differently. 


People with Differabilities: People who represent the diversity of doing things differently. Everyone!
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A for Accessibility: Ensuring LIS Education for Diversity and Equity of Access

Ellen Perlow - Manager of Information Services

Texas Woman’s University School of Library & Information Studies 

Poster #6: ALA 5th Annual Diversity Fair, Saturday, June 15, 2002, 3-5 pm

Georgia World Congress Center B206, Atlanta, GA

Web: http://www.a4access.org/ala2002divfair.html  E-Mail: eperlow@hotmail.com
tc "A for Accessibility\: Ensuring LIS Education for Diversity and Equity of Access " \l 2

tc " " \l 2Abstract:

Accessibility, a key component of Diversity and Equity of Access, also is the key to life: whether involving access to nature’s life-sustaining elements or to information about complex scientific processes and philosophical concepts.  The need for accessibility is a common thread that binds us all, regardless of our geographic, ethnic, religious, or educational backgrounds, or our economic status. 

To ensure that all library and information science [LIS] professionals are equipped with such skills, accessibility training and awareness presented within the context of diversity need to be fully incorporated and integrated into LIS formal and continuing education curricula.  Our efforts must be fully cognizant of and be able to succeed within the structure, economic means, and other priorities of our institutions.  

The poster outlines low-cost and cost-free methods for accessibility training and awareness within LIS formal and continuing education, including recommended collaborative research, course assignments, and program activities. 

Audience contributions to the poster are kindly requested and, after the conference, will be posted (anonymously) to the website: http://twu.edu/~s_perlow/ala2002divfair.html
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A for Accessibility: Ensuring LIS Education for Diversity and Equity of Access

Ellen Perlow, Manager of Information Services, Texas Woman’s University School of Library & Information Studies Poster #6: ALA 5th Annual Diversity Fair, Saturday, June 15, 2002, 3-5 pm Georgia World Congress Center B206, Atlanta Web: http://twu.edu/~s_perlow/ala2002divfair.html  E-Mail: eperlow@hotmail.com
Selected Free and Low-Cost Ideas 

1. Teach only accessible (W3C/Section 508) web design.
2. Design and maintain accessible websites.
3. Establish LIS demonstration assistive technology, accessibility labs. Begin compiling free resources collected at Assistive Technology [AT] conferences.
  

4. Do class demonstrations: Tailor demonstrations to course and requested time frame.
5. Research and [AT, Diversity, Diversity Recruitment] Grants. Great paper topics for students.  Apply for grants.
6. Integrate fully into required as well as elective courses:

· Foundations/Information Professions Course: Equity of Access, Intellectual Freedom, Diversity, Freedom to Do Things Differently =major topics of discussion. Discuss the ALA’s Accessibility Policy: http://www.ala.org/ascla/access_policy.html

· Computer-Related Courses: Information Storage and Retrieval, Database, Online Searching, Computer-Assisted Instruction, Computers in Education, Microcomputer Applications, Digital Imaging, Automation systems, multimedia courses 

· Diversity Awareness, Multicultural Librarianship and Multicultural Literature courses

· Library/Information Center Management

· School librarianship courses (required competencies for school librarians/school library media specialists)

7. Distance Education: Accessibility is key. 

· Are the web-based programs employed for teaching our courses accessible to all students? 

· Are the online databases and catalogs that students are requested and sometimes required to use accessible? 

· Are we advocating for accessibility with the database vendors of these products? 

8. Practica/Internships: 

· Arrange practica at assistive technology center labs, state library's Talking Book Program, accessibility-related advocacy associations/publishing houses.

· Work with library [building] planner, architect, consultant. 

· Work with webmasters to convert websites to be accessible, locally, or in state or national LIS organizations.

9. Collaboration with one's state library, especially the Talking Book Program. The state libraries may have surplus equipment available. 

10. Collaboration with one's state Tech Act Project Office: one in every U.S. state and territory. 

See: http://www.resna.org/taproject/at/statecontacts.html on the Rehabilitation Engineering and Assistive Technology Society of North America [RESNA] site. These offices also have AT labs that you can visit. 

11. Interdisciplinary Collaboration among students: Accessibility Experts, for instance, professional occupational, physical, rehabilitation therapists – are students in our LIS classes! 

12. Interdisciplinary Collaboration with faculty and students in the diversity of departments that are on our campuses. 

13. On-Campus Accessibility/Diversity Office/University Libraries/Human Resources Collaboration: 

· Every campus has an Accessibility Office with accessibility experts: professional staff, students.

· Collaboration is a great way to recruit new students into your graduate LIS programs - also very helpful for ASCLA Century Scholarship recruitment. 

· Work with the Accessibility Office, other diversity-related university offices, as well as the university libraries to sponsor a variety of programs, including simulation sessions and AT demonstrations for the entire university community. 

The Accessibility Office personnel can help you locate students to help test the accessibility of websites and physical access to facilities.

14. Attend Assistive Technology Conferences: Collect as many free resources as possible: catalogs, flyers, demo disks, devices. Organize the materials. Publicize! 

15. Field Trips. With classes or student groups, visit your state technology partnership lab, AT labs at your universities – often housed in the Schools of Education, or occupational/ physical therapy - or other AT labs. There are Assistive Technology Access Centers in most states. See: http://ataccess.org/  

16. Hold assistive technology/accessibility fairs at your school. 

Network with AT companies and distributors at conferences or find manufacturers' sites on the Internet. 

Invite local representatives to come into your schools for an AT fair or to participate in discussions sponsored by student groups. 

Ask your state AT partnership office for contact information for local distributors and company representatives.
17. Network with and invite as guest speakers AT-related professionals in your local school districts. 

18. Contact local associations that focus on accessibility. Invite speakers and/or have field trips. Collaborating with colleagues, you may be able to host joint field trips or presentations with other classes. 

19. AT/Accessibility/Universal Design/Differability Course/Seminar. Organize an entire course, workshop, or seminar around these topics. Utilize your school's new demo AT lab! Develop a [week-long?] course revolving around attendance at an AT conference. 

20. Publicize the ALA ASCLA Century Scholarship. Recruit for the LIS profession. http://www.ala.org/ascla/centuryscholarship.html

The American Library Association’s

Association of Specialized and Cooperative Library Agencies Division

                                           ALA/ASCLA: http://www.ala.org/ascla/
            The ALA ASCLA Century Scholarship Diversity Initiative
                  http://www.ala.org/ascla/centuryscholarship.html  
           The Texas Library Association [TLA] Century Scholarship
                http://www.txla.org/html/awards/scholar/century.html 
  Celebrating a New Century that Celebrates Diversity and Accessibility

*The ALA ASCLA Century Scholarship, first awarded in July 2000, is an independently-funded annual diversity scholarship, currently up to $2500 per year.  The purpose of the Century Scholarship is to help enable students who do things differently (students with differabilities) to successfully complete American Library Association-accredited library and information science [LIS] programs (see: http://www.ala.org/alaorg/oa/lisdir.html), and become active LIS professionals.

As of June 2002, our three outstanding Century Scholars: 

Rebecca Van Scyoc, MLIS (Illinois, 2000), Simon Healey, MLIS (Pittsburgh, 2001), and Christine Baynes (University of Wisconsin-Milwaukee, 2002). 

Annual ASCLA Century Scholarship Application deadline: March 1st.  

We now are recruiting applicants and support for ASCLA Century Scholarships for 2003 and beyond. ASCLA Century Scholarship Home Page: http://www.ala.org/ascla/centuryscholarship.html  

-----------------------------------------------------------------------------------------------------
*The Texas Library Association [TLA] Century Scholarship: TLA’s  $2000 matching scholarship for ALA ASCLA Century Scholarship winners at Texas ALA-accredited programs who will work in Texas libraries and information centers for 2 years upon graduation. 

URL: http://www.txla.org/html/awards/scholar/century.html
*For more information, please contact: Ellen Perlow, Chair, ASCLA Century Scholarship Committee, E-Mail: eperlow@hotmail.com or eperlow@hotmail.com, 

Tel: 940-898-2622, Fax: 940-898-2611 (Texas Woman’s University,  Denton, TX), 

Web: http://www.a4access.org/  ASCLA Office: Toll-Free: 1-800-545-2433, ext. 4398; TDD: 1-888-814-7692 http://www.ala.org/ascla/  

Texas Library Association Toll-free: 1-800-580-2852. http://www.txla.org/

This document is available in alternative formats upon request.  

URL: http://www.a4access.org/ala2002handouts.doc
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A for Accessibility: Ensuring Halth Studies Education for Diversity and Equity of Access Survey 
Prepared for Dr. William Cissell’s Texas Woman’s University Dept. of Health Studies

HS 3073 Program Planning Class-Fall 2002

Key: HS = Health Studies or other allied health/medical profession 
AT = assistive technology

School = Health Studies or other allied health/medical program, currently attending or attended in the past

1. Does your school’s HS program include instruction about accessibility, assistive technology, and the universal diversity of doing things differently as part of your program’s required curriculum?  Please elaborate.

2. Is information about accessibility and assistive technology, and the universal diversity of doing things differently included in core required courses as related to health studies, health care, related medical topics, and diversity?   If yes, Please elaborate.

3. Does your school’s HS program include required instruction and discussion about people who do things differently, for instance, in terms of patient services, as part of required courses as related to health studies, health care, related medical topics, and diversity?   If yes, Please elaborate.

4.  Does your school’s HS program have or have access to a laboratory or demonstration materials on/for accessibility and assistive technology?  If yes, please elaborate.

5. Does your school’s HS program include a focus on people with differences within your school’s diversity initiatives and diversity recruitment initiatives?  Please elaborate.

6. Do you have in your HS program any students who have personal experience with or training in accessibility issues? Please elaborate.

7. Does your school’s HS program have any plans to develop curricula concerning accessibility or web accessibility within existing required courses? Please elaborate.

8.  Have you ever attended/participated in any accessibility, accessible web design, or assistive technology conferences, workshops, or training, for example, training/conferences sponsored by the California State University at Northridge, RESNA, Closing the Gap, and the Assistive Technology Industry Association?  Please elaborate.

9. Are you familiar with any accessibility-related standards or guidelines applicable to your institution or to the nation, state, or province in which you reside [U.S. or Canada]?  Please elaborate.

10. What would you like to experience / know / learn about accessibility, assistive technology, and the universal diversity of doing things differently?  What do you believe your colleagues in the HS profession should know? Please elaborate.

Copyright Ellen Perlow, October 2002

Accessibility Matching Game

Ellen Perlow (eperlow@hotmail.com) - October 2002. 

This document is available in alternative formats upon request. 10/14/2002ep 

Main website/Additional resources: http://www.a4access.org/

Directions: Please match the definition of each assistive technology device, etc. (Column A) with the name of the device, etc. (Column B). Please use assistive technology such as a pencil or pen to connect the definition with the appropriate name/term.
DEFINITION- COLUMN A



1. A pointer on computer screen that can be adjusted in size, shape

2. Software/hardware that can be programmed to recite text.               


ADVANCE \d123. Software that vocalizes text on computer screen





tc \l3 "3. Software that vocalizes text on computer screen



4. Assistive technology that assists users to manipulate the mouse     

tc \l3 "4. Assistive technology that assists users to manipulate the mouse     ADVANCE \d125. Standard formatting of keys on computer keyboard





tc \l3 "5. Standard formatting of keys on computer keyboard



6. An alternative to using a mouse to issue commands to the computer               

tc \l3 "6. An alternative to using a mouse to issue commands to the computer               ADVANCE \d127. Software/hardware that can enlarge images and text to various dimensions for easier reading; has negative and positive contrast settings

tc \l3 "7. Software/hardware that can enlarge images and text to various dimensions for easier reading; has negative and positive contrast settings
8. Software that allows for hands-free typing, dictation








tc \l3 "8. Software that allows for hands-free typing, dictation






9. Software/hardware that can vocalize maps and directions (now in automobiles)



ADVANCE \d1210. Computer output device; output can be read via the sense of touch 




tc \l3 "10. Computer output device; output can be read via the sense of touch 


ADVANCE \d1211. Software/hardware that digitizes and then vocalizes text 

tc \l3 "11. Software/hardware that digitizes and then vocalizes text 
12. Alternatives to the computer mouse via the eyes, brain waves

13. Hardware/Software that allows for reproduction and comprehension of images via the sense of touch 

14. HTML tag that provides alternative text for graphics on webpages

15. International organization responsible for developing web accessibility standards

ADVANCE \d12
ASSISTIVE TECHNOLOGY DEVICE-COLUMN B
1. Eye tracker; “Cyberlink”

2. Global Positioning System [GPS]

3. ALT tag <ALT=”flower”>

4. Screen reader

5. Braille display

6. Voice recognition software

7. Alternative Augmentative Communication [AAC] Device

8. Scanner, Speech Synthesizer

9. World Wide Web Consortium Web Accessibility Initiative http://www.w3c.org/wai/






10. Tactile graphics








11. QWERTY system

ADVANCE \d12
12.  Keyboard shortcuts

tc \l3 "12.  Keyboard shortcuts
13. Cursor

tc \l3 "13. CursorADVANCE \d12
tc \l3 "14. Mousepad

15. Screen Magnifier 

